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Transgender Day of
Remembrance (TDOR)

Introduction
Annually, 20 November is commemorated globally to honour the memories of those who
lost their lives as a result of anti-transgender violence. TDOR was started by Gwendolyn
Ann Smith, a transgender advocate, to honour the memory of Rita Hester, a transgender
women killed in 1998. On Thursday 20 November 2014, Iranti-org and Transgender
Intersex Africa (TIA), in partnership with ARASA, hosted an Educational Social Dialogue
at the Constitution Hill precinct in Johannesburg. This was in response to an increase
in the number of transgender and gender non-conforming learners who are experiencing
discrimination, and who find themselves being ridiculed, taunted and shamed, often by
those in positions of power.
The purpose of the national social dialogue was to promote engagement between
representatives from government, civil society organisations, parents and transgender
learners on the issues of sexual orientation and gender identity, and to discuss how to
embrace diversity in schools. The dialogue also sought to promote visibility and transparency of the issues at hand and stimulate discussion on the development of programmes
and policies that are more inclusive for all learners.
The event was attended by a diversity of interested groups, organisations and individuals
from government, donors, schools, LGBTI community based organisations (CBOs) and
Non-Governmental Organisations (NGOs) and other development partners from Gauteng,
Western Cape and North West province.

Opening remarks
The Director of Iranti-org (www.iranti-org.co.za), Jabu Pereira, officially welcomed the
delegates. Iranti-org is an African lesbian and Trans* visual media organisation established in 2012. It works within a human rights framework to raise issues of sexual
orientation and gender identities. To date, Iranti-org has documented hate crimes and
human rights violations across South Africa and has also set up the African Queer Media
Makers Network, which seeks to build the media making capacity of LGBTI activists in
southern Africa.
Jabu spoke about the word Iranti, a Yoruba expression meaning memory, and it was
therefore fitting that today ‘we remember and honour those whose lives were lost just
because of their gender identity and gender expression.’ They highlighted the importance of this day for transgender and gender non-conforming people across the world.
‘Today, Iranti-org and TIA are co-partners and collaborating to host this event, which
could not be made possible without the support of ARASA.’
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He Jin, Regional Programme Officer for LGBTI Rights,
represented ARASA – AIDS and Rights Alliance of
Southern Africa – which currently supports over 70
human rights and HIV organisations in the region.
Established in 2002, ARASA is a regional partnership
of NGOs working together to promote a human rights
approach to HIV/AIDS and TB in southern Africa
through capacity building and advocacy. ‘Transgender
people are often forgotten and it is therefore important that events like this happen; and hopefully it will
be the first of many focusing on Trans* issues,’ said
He Jin.

Snowy Mamba, an outreach officer, informed people about Transgender Intersex Africa
(TIA) www.transgenderintersexafrica.org.za an organisation founded in 2010 that focuses
on transgender and intersex issues in previously disadvantaged communities in South
Africa. TIA seeks to break the silence and stop the ignorance surrounding the existence
of the black transgender and intersex people in African communities. It aims to bring
about knowledge of applicable terminologies and a better understanding of transgender
and intersexuality.
Snowy shared her own experiences of transphobia during her recent admission to a
Johannesburg hospital. ‘I had an asthma attack and was admitted to a female ward. I
was comfortable with this,’ says Snowy. The next day, the nurses and doctors wanted to
discharge her, saying she was in the wrong ward. Alternatively, they would place her in
a separate wing of the male ward, which Snowy didn’t want. Fearing for her safety, she
alerted the media, TIA and Iranti-org. Her case was then reconsidered by the hospital
management, and she was allowed to remain in the female ward. ‘Most people don’t
complain because they are afraid and this way people are denied their right to health,’
says Snowy.

Keynote address
Yasmin Sooka, Executive Director of the Foundation for Human Rights (FHR) is an
expert in transitional justice. She was deeply involved in the South African Truth and
Reconciliation Commission, the conflicts in Liberia and in Sri Lanka, to name but a few.
Yasmin was also instrumental in setting up the National Task Team on hate crimes, in
collaboration with the Department of Justice and Constitutional Development.
Yasmin started by highlighting the fact that the issue of transgender identity is complex
and not really understood. ‘All of us here have been socialised into accepting a binary
2
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notion of gender – either male or female – to
which we are required to conform,’ she said.
Anyone who doesn’t fit within this ‘norm’ is
shunned or bullied. She recited the case of
a 10 year old girl who wore trousers instead of a skirt to her school in Cosmo City,
Johannesburg. This was unacceptable and it is alleged that she was made to strip down
to her panties for the entire day. Like Snowy’s story, this is an example of someone
being ostracised in an extremely traumatic way. This was not an isolated case. Earlier in
2014, there was the case of Tsepo (not his real name) who was bullied and tormented
at school. He felt so small and ended up taking an overdose of sleeping pills. He was
referred to Kalafong hospital where the staff didn’t understand how to deal with transgender cases. ‘Both cases highlight the need for a clear policy for the Department of
Basic Education,’ says Yasmin.
South Africa’s Constitution provides for the right to live with dignity, enjoying equality for
all. Anyone who violates the equality clause can be challenged under the law. It respects
the right to be different and for these differences to be respected.
The tragic murder of Thapelo Makutle in 2012 in the Northern Cape left us with the
‘haunting image of severe mutilation; the manner of his death created a sense of absolute revulsion towards those who could perpetrate such atrocities,’ said Yasmin. His
genitals had been amputated and placed in his mouth and his head had been virtually
severed. Thapelo had won the Miss Gay pageant in the small town of Kuruman before
his tragic death. It is for this reason that the Department of Justice has initiated, with the
FHR, a project leading to a Hate Crimes Policy Framework. ‘This policy framework, once
approved by Cabinet, will go far in dealing with those who perpetuate hate crimes,’ she
said. The Government of South Africa has also set up the National Task Team to deal
with the challenges impacting on the LGBTI community. One of the key outcomes is for
the Rapid Response team to deal with the cases of hate crimes, track them through the
criminal justice system and ensure the timeous establishment of a database.
Given the theme of today’s social dialogue, it is important to note that formal education
in most countries starts in schools and so the place to begin is with the Department
of Basic Education – with officials of the department, teachers, unions, learners and
governing bodies. ‘We know that people operate from a place of ignorance and prejudice,
often triggered by religious beliefs, culture and tradition. We need to create spaces in
which we can speak to each other and open avenues for dialogue that are truly inclusive,’ says Yasmin. Furthermore, it is important to challenge the confines placed by
religion and ignorance.
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It is critical for schools to treat learners with respect and not discriminate against them
on the basis of their sexual orientation. In particular, the issue of stigmatising learners
who have different gender expressions must be addressed with seriousness. ‘The
need to have a dialogue with the Department of Basic Education on how to ensure the
rights of LGBTI learners are protected is long overdue,’ Yasmin suggests. Furthermore,
schools need to be encouraged to create a learning environment in which stereotypes
are challenged. Yasmin highlighted and encouraged the participants, and especially
those working in schools, to learn from international best practices. A case in point is
a British organisation called EACH (Educational Action Challenging Homophobia), which
advocates 10 practical strategies to challenge homo- and transphobia in the education
system (www.each.education), including using positive language, creating a safe environment, and making appropriate literature on LGBTI available, addressing issues of
SOGI in the health education curriculum and ensuring educators are sufficiently trained,
starting with teacher training.
The school community must respect gender pronouns and gym classes shouldn’t be
segregated on the basis of sexual orientation and gender identity. All across the world,
people are struggling with these issues. Underneath, we all have the same skin and it’s
about our humanity. People need to be educated, but the State needs to take responsibility with action when people cross the line. ‘We have the possibility to transform
our society, but it starts with ensuring that at the level of schools, learners learn to
normalise difference and the right to be different,’ Yasmin concluded.

Neloufar Khan, Department of Social Development
Neloufar Khan, Deputy Director for Research, started by stating the four key areas of
work of her department: research, monitoring and evaluation, advocacy and capacity
building. Sexual Reproductive and Health Rights (SRHR) is a key policy and programme
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area, guided by the Population Policy of
1998. Their LGBTI work includes a regional
project with UNFPA profiling examples of
good practice from a diversity of African
countries. This project highlights the
psychosocial support extended by OUT in
Pretoria to young people aged 18-25years.
The project is designed to raise awareness
of SRHR issues within the LGBTI community. Neloufar also mentioned a capacity
building programme in partnership with
Sonke Gender Justice, which is building
community based champions of LGBTI
issues. Within government, there is also
an advocacy campaign seeking to promote
inter-governmental dialogue about SRHR
and young people. ‘Internationally, South
Africa is very vocal on these matters and
we are also pushing this agenda,’ says
Neloufar.

Gloedean Thani,
Department of Basic
Education
Gloedean Thani is the Assistant Director
of Social Cohesion and Equity in the
Department of Education. Working at
national level, her department has an
oversight role and is also responsible
for the production of policies and guidelines. Gloedean mentioned there would be
guidelines coming out shortly on bullying,
which includes a section on psychosocial
support for gay and lesbian learners.
A training manual on gender-based violence
has recently been revised, updated and is
being rolled out in eight of the nine provinces. ‘The main challenge is that we can
produce the guidelines, but we cannot
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impose them at school level,’ says Gloedean. The changes need to happen systemically and like gender issues and racism, homo- and transphobia will take a long time
to eradicate. All government departments need to work together, especially at provincial and local level, which is the face of service delivery. She emphasised the need
for and importance of Basic Education having a voice in the provincial Task Team,
led by the Department of Justice. Gloedean acknowledged that the Department does
not adequately address transgender issues and there is a big disconnect between its
wonderful policies and what is actually happening in schools. Realising the vision set out
is an ongoing challenge. ‘There are many links to the long chain and it’s not clear how
best to cascade it down,’ says Gloedean.

The case of Nare Mphela – video showing
In July 2014, Sindile Molefe of Limpopo Proudly Out requested Iranti-org to document the case of Nare Mphela, a 22 year old transgender woman attending Selete
Secondar y in Polokwane, Limpopo. According to her ID document, Nare is male. She
however identifies herself as female and wears a skir t to school and is comfor table
using the female toilets.
Nare has lodged a complaint with the SA Human Rights Commission (SAHRC) office and
the Equality Court in Polokwane against the principal of the school, Mr K.F. Manamela.
It is alleged that he has been humiliating and belittling Nare in front of other learners
and teachers.
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there is an advocacy
campaign seeking to
promote inter-governmental
dialogue about Sexual
Reproductive and
Health Rights (SRHR)
and young people.

Following the documentation of
this case by Iranti-org, a meeting
was scheduled in August with
the Pro Bono unit of Webber
Wentzel Bowens (WWB) attorneys.
Tshegofatso Phala, the attorney
handling Nare’s case at WWB,
spoke about the proposed litigation
and the various steps taken thus far. ‘This case highlights the gap between paper and
reality. People hail our Constitution for being the first in the world to recognise and prohibit
discrimination on SOGI but this is not always the case in practical terms,’ she said.

Sindile Molefi spoke about the follow-up to the Nare case in Polokwane. She said the
various interventions have raised the profile of transgender issues within government
and have helped to open doors. ‘While it’s not all hunky dory, Nare’s case has started
a dialogue with the MEC for Social Safety and discussions with SAPS.’ Furthermore,
awareness days are being organised to sensitise learners and teachers through the
union, SACTU.
This case highlights a number of important elements, namely:
• T here is a lot of ignorance about LGBTI issues in the general public. More and
sustained citizen education and advocacy is needed. People don’t know when and
where to go.
• T he courts have been silent about Trans* issues.
• P
 eople don’t know what to do in instances of violations. They are unfamiliar with the
Constitution and what their rights are.
• T here is a wide gap between the legislation and the reality on the ground. Cases of
violations are not being lodged.
• In instances when a complaint is lodged, people become disheartened as cases take
a very long time for the matter to be heard in court.
• T here are many procedural hiccups along the way, which puts off most people.
• P
 eople need to be incredibly resilient and patient.
• T here is no protocol within the Department of Education on how to deal with issues
of gender identity and expression.

Busi Dlamini, Department of Justice
Busi informed everyone about the mandate of the National Task Team (NTT), coordinated by the Department of Justice. In May 2014, the Minister of Justice, Jeff Radebe,
launched the National Intervention Strategy (NIS) to address hate crimes against LGBTI
9

people. Government departments, Chapter Nine institutions and civil society organisations that work with LGBTI persons and communities constitute the NTT. The NIS has the
immediate goal of addressing violence perpetuated on the basis of prejudice regarding
a person’s sexual orientation and/or gender identity, also referred to as hate crimes.
Hate crimes are defined as acts motivated in whole or in part by bias or hatred regarding
a person’s identity. In July 2013, the working group of the NTT established a Rapid
Response Team with representatives from the Department of Justice and Constitutional
Development, National Prosecuting Authority, SAPS and civil society organisations. The
purpose of the Rapid Response Team is to urgently attend to pending cases in the criminal justice system where crimes have been committed against LGBTI persons.
Busi acknowledges that much more needs to be done, especially with regard to the
sensitisation of public servants, the magistrates and even the judges. ‘We are developing a training manual on LGBTI issues, which we hope will be rolled out starting
2015,’ she said. On the matter of the provincial task teams, these are being established
and resourced. For Gauteng, civil society partners are requested to send any issues to
Iranti-org, which is the lead organisation.

Njabulo Masuku, TIA
Njabulo is a Trans man who works for Trans and Intersex Africa (TIA). He hails from
Mpumalanga and dropped out of school in Grade 10. ‘I didn’t want to wear skirts
and that was not acceptable. I was beaten regularly for that.’ Njabulo’s family didn’t
intervene and so he decided to run away and arrived at his aunt’s house in Pretoria.
The schooling experience in the new school was the same. Njabulo was ridiculed and
harassed by those in power, just for his appearance and choice of dress. It is a sad
testament that in the new South Africa, after 20 years of democracy, these issues of
ignorance are still prevalent and learners continue to face stigma and discrimination in
institutes of learning.

Phomolong School Action
Six learners from Phomolong High School in Tembisa made headlines earlier in 2014
when they orchestrated a march against the Deputy Head, who did not allow them to
wear trousers and accused them of Satanism. She wanted the learners to ‘mend their
ways’ or leave the school. ‘We decided to stand up. We were very scared, but we knew
our rights were being violated,’ say the six learners. They received a lot of support from
the community and especially the LGBTI groups. After this protest things at the school
have quietened down. ‘We are still waiting for an apology from the Deputy, but don’t think
it’ll come any time soon.’
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Final Remarks
Jabu reminded everyone that TDOR was a day of showing our solidarity towards the
transgender community from the southern-most tip of Africa. Trans identity remains
largely hidden and invisible, in terms of our advocacy for equity of services and opportunities, in employment for example. It is important to remember that South Africa’s
Constitution states: the Department of Education must create gender affirming learning
environments in which all children can learn in an environment that ensures their right
to freely embody their gender identity and gender expression. ‘Our bodies are our
weapons and we can choose to use these to make a change,’ said Jabu. Unlike many
other countries, we have a progressive constitution and hence living it, and making
positive changes, are possible. Jabu encouraged everyone to become familiar with the
language and terms used to describe gender expressions as words are powerful and can
contribute to stigmatising and discriminating against individuals. ‘I hope this space and
the various presentations today have inspired you to be the change,’ they said.

Learning and Action Points
Respondents from the floor shared their personal experiences and made the following
comments and suggestions:
• In South Africa, there is an over emphasis on advocacy with an acute lack of services. Much
more attention needs to be given to service provision.
• T here is an acute need to train magistrates, judges and other legal personnel on LGBTI
issues.
• T here is a disconnect between different government departments on LGBTI issues, as
recently experienced with the SOGI resolution at the UN Human Rights Commission in
Geneva.
• T here is a gulf between what is expected from state officials and their personal choices,
values and beliefs.
• T he Public Service Commission needs to include LGBTI issues in their curriculum for
training civil servants.
• P
 erformance reviews of state officials should take account of whether they have complied
with government policies or not.
• E
 ach government department should formulate minimum standards that should go to the
National Task Team. This should include the protocol of how to treat people, acceptable
and non-discriminatory language to use on gender identity, gender expression and sexual
orientation.
• L GBTI persons should be represented in all clusters. This is important for recognition
and inclusion. While all are important departments, education and health feature most
prominently.
• L ots of manuals, guidelines and booklets are constantly being produced. What is missing
is the exclusion of LGBTI rights in the teacher training curriculum at college/university level.
• T he example of Phomolong High School shows that when there is unity and determination
of purpose, coupled with support, advocating for a positive outcome is possible.
13

Appendix i – Transgender Specific Terminology
and Guidance Notes1

Transgender
An umbrella term for people whose gender identity and/or gender expression differs
from what is typically associated with the sex they were assigned at birth. People under
the transgender umbrella may describe themselves using one or more of a wide variety
of terms – including transgender. Some of those terms are defined below. Use the
descriptive term preferred by the individual. Many transgender people are prescribed
hormones by their doctors to change their bodies. Some undergo surgery as well. But
not all transgender people can or will take those steps, and a transgender identity is not
dependent upon medical procedures.
Transsexual
An older term that originated in the medical and psychological communities. Still
preferred by some people who have permanently changed – or seek to change – their
bodies through medical interventions (including but not limited to hormones and/or
surgeries). Unlike transgender, transsexual is not an umbrella term. Many transgender
people do not identify as transsexual and prefer the word transgender. It is best to ask
which term an individual prefers. If preferred, use as an adjective: transsexual woman
or transsexual man.
Trans
Used as shorthand to mean transgender or transsexual - or sometimes to be inclusive
of a wide variety of identities under the transgender umbrella. Because its meaning is
not precise or widely understood, be careful when using it with audiences who may not
understand what it means. Avoid unless used in a direct quote or in cases where you can
clearly explain the term›s meaning in the context of your story.
Transgender man
People who were assigned female at birth but identify and live as a man may use this
term to describe themselves. They may shorten it to trans man. (Note: trans man, not
“transman.”) Some may also use FTM, an abbreviation for female-to-male. Some may
prefer to simply be called men, without any modifier. It is best to ask which term an
individual prefers.
Transgender woman
People who were assigned male at birth but identify and live as a woman may use this
term to describe themselves. They may shorten to trans woman. (Note: trans woman,
not “transwoman.”) Some may also use MTF, an abbreviation for male-to-female. Some
may prefer to simply be called women, without any modifier. It is best to ask which term
an individual prefers.
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Cross-dresser
While anyone may wear clothes associated with a different sex, the term cross-dresser is
typically used to refer to heterosexual men who occasionally wear clothes, makeup, and
accessories culturally associated with women. This activity is a form of gender expression,
and not done for entertainment purposes. Cross-dressers do not wish to permanently
change their sex or live full-time as women. Replaces the term “transvestite.”
Transgender women are not cross-dressers or drag queens. Drag queens are men, typically gay men, who dress like women for the purpose of entertainment. Be aware of
the differences between transgender women, cross-dressers, and drag queens. Use
the term preferred by the individual. Do not use the word “transvestite” at all, unless
someone specifically self-identifies that way.

Transition
Altering one’s birth sex is not a one-step procedure; it is a complex process that occurs
over a long period of time. Transition includes some or all of the following personal,
medical, and legal steps: telling one’s family, friends, and colleagues; using a different
name and new pronouns; dressing differently; changing one’s name and/or sex on legal
documents; hormone therapy; and possibly (though not always) one or more types of
surgery. The exact steps involved in transition vary from person to person. Avoid the
phrase “sex change.”
Sex Reassignment Surgery (SRS)
Refers to medically supervised surgical interventions, and is only one small part of
transition (see transition above). Avoid the phrase “sex change operation.” Do not refer
to someone as being “pre-op” or “post-op.” Not all transgender people choose to, or can
afford to, undergo medical surgeries. 
Gender Identity Disorder (GID)
Outdated, use Gender Dysphoria
Gender Dysphoria
“Gender Identity Disorder” has been replaced with Gender Dysphoria (discontent), and
the criteria for diagnosis have also changed. The necessity of a psychiatric diagnosis
remains controversial, as both psychiatric and medical authorities recommend individualised medical treatment through hormones and/or surgeries to treat gender dysphoria.
Some transgender advocates believe the inclusion of Gender Dysphoria in the Diagnostic
and Statistical Manual of Mental Disorders (5th Edition), or DSM-5 is necessary in order
to advocate for health insurance that covers the medically necessary treatment recommended for transgender people.
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Appendix ii – Invitation

Iranti-org and Transgender Intersex Africa
invite you to a Social Dialogue:

Trans* Learners in the
South African Education System
at: 	Constitutional Hill Precinct, Braamfontein, Johannesburg
on: 	Thursday 20 November 2014
from:	09h00 – 13h00 (registration 08h00-08h50)
Transgender and gender non-conforming learners in South Africa are
experiencing discrimination and find themselves being ridiculed,
taunted and shamed, often by those in positions of power. In response
to and addressing the issues of the trans* learners in schools, TIA and
Iranti-org are hosting a national social dialogue on the issues affecting
these pupils.
The purpose of the national social dialogue is to promote engagement
between representatives from government, civil society organisations,
parents and trans* learners on the issues of sexual orientation and
gender identity and how to embrace diversity in schools. The dialogue
seeks to promote visibility and transparency of the issues at hand and
develop programmes and policies that are more inclusive to all learners.
RSVP: Before Friday 14 November 2014
Legoete KK (Iranti-org)	legoetek@gmail.com	011 325 2366
Tshepang Magadenisa (TIA)	tshepimag.tia@gmail.com 	012 797 2612
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Name

Surname

Organization

1.

Busisiwe

Matshana

Legal Resources Centre

2.

Olivia

McCarthy

Legal Resources Centre

3.

Yasmin

Sooka

Foundation for Human Rights

4.

Maureen

Isaacs

Foundation for Human Rights

5.

Zanele

Ncwane

Commission for Gender Equality

6.

Neloufar

Khan

Dept of Social Development (Natl)

7.

Glodean

Thani

Department of Basic Education (Natl)

8.

B.P

Dlhamini

Department of Justice (Natl)

9.

Tshego

Phala

Webber Wentzel Bowens

10.

Tlhologelo

Moretsele

ESSET

11.

Bakang

Matshwane

GLOR, Rustenburg

12.

Thabisile

Msezane

SACC

13.

Gabriel Hoosain

Khan

GALA

14.

Prudence

Sedumedi

Gay Umbrella Mafikeng

15.

Cindy

Molefe

Limpopo LGBTI proudly out

16.

Lerato

Shuping

IHAWU

17.

Sibongile

Mhlambi

IHAWU

18.

Thabo

Sosha

IHAWU

19.

Lindokuhle

Rarwana

IHAWU

20.

Delisile

Mavuso

IHAWU

21.

Lerato

Motaung

IHAWU

22.

Bakhambile

Skhosana

IHAWU

23.

Ntombikayise

Radebe

IHAWU

24.

Simon

Manana

IHAWU

25.

Thando

Thombi

PFSAQ

26.

Cynthi

Mahlatsi

27.

Egnatious

28.

Sipho

Khumalo

PFSAQ

29.

Nolwazi

Mazibuko

PFSAQ

30.

Maria

Tefu-Mahlabe

Letlhabile FEW

31.

Luftatz

Tofu

Letlhabile FEW

32.

Lerato

Moloi

Bokamoso

33.

Asanda

Mfede

Bokamoso

34.

Liza

Ntsheni

Bokamoso

35.

Happy

Simandla

Bokamoso

36.

Siphosethu

Sotubu

Bokamoso

PFSAQ
PFSAQ
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37.

Nonkosazana

Mlambo

Bokamoso

38.

Nthabiseng

Pilo

Bokamoso

39.

Amogelang

Seleke

Bokamoso

40.

Simphiwe

Mahlangu

Bokamoso

41.

Boitumelo

Mokoene

Uthingo

42.

Xoliswa

Ngqere

Uthingo

43.

Anele

Dlhudlhu

Uthingo

44.

Nomthandaza

Msimango

Uthingo

45.

Menu

Thabo

Unthingo

46.

Funo

Nonkamandla

Uthingo

47.

Smash

Makwa

Uthingo

48.

Gugu

Nkabinde

Uthingo

49.

Palesa

Bareki

Uthingo

50.

Refiloe

Masemola

Abanqobi

51.

May

Van Wyk

Abanqobi

52.

Ntsupe

Mohapi

EPOC

53.

Tebo

Mvema

EPOC

54.

Tumi

nkopane

EPOC

55.

Lerato

Rafedile

EPOC

56.

Xolile

Dzaribe

EPOC

57.

Njabulo

Masiko

TIA

58.

Sthembiso

Mnuna

TIA

59.

Lerato

Makhafula

TIA

60.

Mpho

Marikhele

TIA

61.

Lesego

Ramphele

TIA

62.

Snowy

Mamba

TIA

63.

Jabu

Pereira

Iranti-org

64.

Ayanda

Msiza

Iranti-org

65.

Jessica

Gamede

Iranti-org

66.

Kokeletso

Legoete

Iranti-org

67.

Tumi

Mkhuma

Iranti-org

68.

Gugu

Mandla

Iranti-org

69.

Zikhona

Gqozo

Iranti-org

70.

Dolar

Vasani

Iranti-org Consultant

71.

Lebo

Ntladi

Iranti-org Consultant

72.

Jonathan

Bosworth

Psychologist-private practice

73.

Pule

Rampa

TM.CP

74.

Rhulani

Tibane

TYK

75.

Lucky

Buthelezi

SANTACO

76.

Mduduzi

Khanyile

HURISA

77.

Ayanda

Masina

Bright sparks

78.

Joyce

Chiloane

Bright sparks

79.

Thuli

Hlopha

Brightspark

80.

Nomathemba

Shabangu

Bright sparks

81.

Dianne

Massawe

SWEAT

82.

Joyce

Make

SWEAT

83.

Sweetness

Mqobane

84.

Ian

SWEAT

85.

Nandipha

SWEAT

86.

Nangamoso

SWEAT

87.

Vuyokazi

SWEAT

88.

Noxolo

SWEAT

89.

Slender

90.

Nkosinathi

Njokweni

91.

Portia

Maseke

92.

Mojalefa

WRHI

93.

Reuben

WRHI

94.

Mzingisi

WRHI

95.

Odwa

WRHI

96.

Nothando

97.

Nora

Moqobane

NASGB

98.

Dieketseng

Mogobane

NASGB

99.

Dorah

Nicholson

NASGB

SWEAT

WRHI
WRHI
WRHI

WRHI

100. Nhlanhla

Xulu

101. Mike

Loathe

102. Cebo

Mbanzi

103. Zinhle

Dingi

104. Shaun
105. Collen

Mfazwe

106. Tshidi

Moteane

107. Lydia

Manyama

108. Somizy

Sincwala

109. Xoli

Totana

110. Sicka

Jones

111. Major-shot

Jacobs

112. Mjivars
113. Tamie

Tshuma

114. Maureen

Mzagiya

115. Fortune

Hlongwane

116. Mahlogonolo

Mokoena

117. Tom

Amanhle

118. Asanda

Gonyela

119. Simphiwe

Ncobela

120. Mbali

Mkhaliphi

121. Lebo

Makhafa

122. Jacqueline

Motsa

123. Ayanda

Gonyela

124. Tom

Amahle
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